
L-R TENTATIVE WEEKLY STUDENT TEACHING SCHEDULE
Directions:  This student teaching schedule should be completed and submitted to the university supervisor by the end of the day each Friday to summarize the projected teaching schedule for the next week.  Indicate only those activities you will be implementing by assisting and teaching. 
Name _______________________Dates for this schedule ____________________________

School _____________________Cooperating classroom teacher signature _________________

Participation in other activities_________________________________________

Participation in school activities may be listed on the back of this sheet. (PTA, check papers, prepared bulletin boards, etc.)
	Time 
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday
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L-R FINAL WEEKLY STUDENT TEACHING SCHEDULE
Directions:  This student teaching schedule should be completed and submitted to the university supervisor by the end of the day each Friday to summarize what occurred during any given week.  Please use the key provided to indicate observation, assisting, and teaching. 

KEY:  O = Observing
		A = Assisting (e.g., team teaching, monitoring, distributing and collecting papers, etc.)
		T = Teaching	
Name ________________________________Dates for this schedule _______________________________

Participation in other activities_______________________________________________________________

Participation in school activities may be listed on the back of this sheet. (e.g., PTA, check papers, prepared bulletin boards, etc.)
	Time 
	Monday
	Tuesday
	Wednesday
	Thursday
	Friday

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	


	
	
	
	
	

	Total
Hours

	O
A
T
	O
A
T
	O
A
T
	O
A
T
	O
A
T


Hours this week:  Observing ______________ Assisting _______________ Teaching______________________
Hours last week:  Observing ______________ Assisting _______________ Teaching ______
Cumulative hours:  Observing _____________ Assisting ______________  Teaching ______

School _____________________Cooperating classroom teacher signature_______________________
Lenoir-Rhyne University
Mid-Term Evaluation
Student Teaching

Student teacher __________________________ Grade Level(s)/Subject(s) _________________

Cooperating classroom teacher _____________________________ School _________________

Overall evaluation:
At this mid-point in the student teacher’s placement, this student teacher’s performance:
_____ exceeds expectations
_____ meets expectations
_____ does not meet expectations

Performance on competencies Lenoir-Rhyne licensure candidates should be able to demonstrate:
(Rate each competency :  3=exceeds expectations, 2=meets expectations, 1=does not meet expectations)

Lenoir-Rhyne public school licensure candidates should know their content.  They should:
_____have a broad knowledge base appropriate for their field. 
_____apply field-specific concepts and tools to their practice.
_____understand ways their field-specific content connects to the broader school curriculum. 

Lenoir-Rhyne public school licensure candidates should possess professional knowledge and skills.  They should know how to teach by:
_____understanding how learning and change take place 
_____using a variety of methods to facilitate learning and change 
_____planning to meet student needs 
_____using a variety of assessment approaches to inform practice appropriately 
_____communicating effectively with all constituents 
_____enhancing practice with appropriate use of technology 
_____creating a context for learning that is supportive and inclusive 
_____promoting teamwork, cooperation, and leadership 
_____aligning classroom instruction to the required curriculum in a student-centered manner 
_____instilling and modeling a love for life-long learning and development 
_____using inquiry to promote critical thinking and problem-solving 

Lenoir-Rhyne public school licensure candidates should appreciate diversity by:
_____demonstrating the belief that all students can learn and be successful through accommodating for 
individual needs in society 
_____demonstrating their belief that diversity in the classroom, school, and society is a strength 
_____ knowing, respecting, and using the influence race, ethnicity, gender, religion and other aspects of 
culture on a child’s development and learning 
_____working collaboratively with families, public school personnel and community resource personnel to enhance student success 

Lenoir-Rhyne public school licensure candidates should be leaders who:
_____advocate for and/or with students, families, and the profession
_____demonstrate high ethical standards of professional practice 
_____function effectively within an ever-changing environment 
_____demonstrate self-knowledge, self-advocacy and continued professional and personal development 
_____realize there are strengths in diverse types of leaders 
Lenoir-Rhyne public school licensure candidates should be reflective as they:
_____analyze and evaluate the results of their practice 
_____use research to inform practice 
_____conduct research to expand knowledge base and improve practice
_____construct and articulate rationale for what is done in practice and why 

Lenoir-Rhyne public school licensure candidates should be respectful and caring by:
_____showing an interest in students’ development and life 
_____being responsive to students and families 
_____promoting dignity of students and families 
_____expressing pride in student efforts 
 _____building self-confidence and a positive self-concept in students

Recognition of strengths of the student teacher:





Acknowledgement of areas for improvement:



Specific suggestions to address the areas for improvement:



Signatures

_____________________________________________	______________________________
Cooperating classroom teacher					Date

____________________________________________	_____________________________	
Student teacher							Date

____________________________________________	______________________________
University supervisor						             Date

Submit the completed form to the university supervisor by the end of the first month of student teaching if the student teacher is a candidate with dual placements or by the end of the seventh week for all other candidates.
Lenoir-Rhyne University
Teacher Education Program
Exit Criteria

Student teacher __________________________ Grade Level(s)/Subject(s) _________________
Cooperating classroom teacher _____________________________ School _________________

Overall evaluation:
At this final point in the student teacher’s placement, this student teacher’s performance:
_____ exceeds expectations
_____ meets expectations
_____ does not meet expectations

Performance on competencies Lenoir-Rhyne licensure candidates should be able to demonstrate:
(Rate each competency :  3=exceeds expectations, 2=meets expectations, 1=does not meet expectations)

Lenoir-Rhyne public school licensure candidates should know their content.  They should:
_____have a broad knowledge base appropriate for their field. 
_____apply field-specific concepts and tools to their practice.
_____understand ways their field-specific content connects to the broader school curriculum. 

Lenoir-Rhyne public school licensure candidates should possess professional knowledge and skills.  They should know how to teach by:
_____understanding how learning and change take place 
_____using a variety of methods to facilitate learning and change 
_____planning to meet student needs 
_____using a variety of assessment approaches to inform practice appropriately 
_____communicating effectively with all constituents 
_____enhancing practice with appropriate use of technology 
_____creating a context for learning that is supportive and inclusive 
_____promoting teamwork, cooperation, and leadership 
_____aligning classroom instruction to the required curriculum in a student-centered manner 
_____instilling and modeling a love for life-long learning and development 
_____using inquiry to promote critical thinking and problem-solving 

Lenoir-Rhyne public school licensure candidates should appreciate diversity by:
_____demonstrating the belief that all students can learn and be successful through accommodating for 
individual needs in society 
_____demonstrating their belief that diversity in the classroom, school, and society is a strength 
_____knowing, respecting, and using the influence race, ethnicity, gender, religion and other aspects of 
culture on a child’s development and learning 
_____working collaboratively with families, public school personnel and community resource personnel 
to enhance student success 

Lenoir-Rhyne public school licensure candidates should be leaders who:
_____advocate for and/or with students, families, and the profession
_____demonstrate high ethical standards of professional practice 
_____function effectively within an ever-changing environment 
_____demonstrate self-knowledge, self-advocacy and continued professional and personal development 
_____realize there are strengths in diverse types of leaders 

Lenoir-Rhyne public school licensure candidates should be reflective as they:
_____analyze and evaluate the results of their practice 
_____use research to inform practice 
_____conduct research to expand knowledge base and improve practice
_____construct and articulate rationale for what is done in practice and why 

Lenoir-Rhyne public school licensure candidates should be respectful and caring by:
_____showing an interest in students’ development and life 
_____being responsive to students and families 
_____promoting dignity of students and families 
_____expressing pride in student efforts 
 _____building self-confidence and a positive self-concept in students

Summary comments from the cooperating classroom teacher:



Summary comments from the university supervisor:



Summary comments from the student teacher:




Signatures

_____________________________________________	______________________________
Cooperating classroom teacher					Date

___________________________________  _________________	____________________
Student teacher				Social Security #		Date

____________________________________	____________________________________
University supervisor						Date

Submit the completed form to the university supervisor by the end of each student teaching placement if the student teacher is a candidate with dual placements or by the end of the semester for all other candidates.





BIRTH-KINDERGARTEN: EXIT CRITERIA
Student Teacher’s Name _________________________Area of Student Teaching ____________________
University Supervisor’s Name ___________________
								
1.	EMPLOYS BEST PRACTICE		 Competency                             Needs Continued           	Unsatisfactory          No Opportunity       
                                                            Demonstrated                            Improvement	                                                     to Observe
A. Selects appropriate materials	                    _____		_____		_____		_____
	B. Supports inclusion of all children                   _____		_____		_____		_____
	C.  Uses naturalistic strategies	                    _____		_____		_____		_____
	D.  Accepts varying cultural beliefs	                    _____		_____		_____		_____

2.	FOSTERS SELF-REGULATION	
              A.  Uses preventive strategies  	                   _____		_____		_____		_____		
              B.  Supports independence           	_____			_____		_____		_____		                        
	C.  Sets limits, redirects			    _____		              _____		_____		_____               		D.  Offers appropriate support	                  _____			_____		_____		_____									
3.	FACILITATES CHILD ENGAGEMENT 
	A.  Children plan and review learning              _____		            _____		_____		_____
	B.  Child rhythms respected		   _____		            _____		_____		_____
	C.  Language and questions appropriate	   _____		            _____		_____		_____
	D.  Intervention strategies support play   	   _____		            _____		_____		_____
		
4.	MONITORING/ASSESSMENT
              A.  Tracks IEP/IFSP goals	    _____		            _____		_____	              _____
	B.  Family involved in assessment                  _____		            _____		_____	              _____
	C.  Observes and interacts in classroom          _____		            ____		_____	              _____
	D.  Evaluates environment	periodically           _____		           _____		_____	              _____
	   
5.	FEEDBACK/FACILIATATION
A.  Supports child inquiry                               _____	  		_____		 _____	               _____
	B.  Responds positively         		_____	 		_____		 _____	               _____
	
6.	PLANS FOR CHILD/FAMILY NEEDS
	A.  Has a flexible classroom plan	     	  _____			_____		_____	                _____
	B.  Observations guide planning	 	  _____			_____		_____	                _____
	C. Accommodates strengths/needs	 	  _____			_____		_____	                _____
	D. Integrates language, math, science              _____			_____		_____	                _____
		
7.	INTERACTS/RELATES WITHIN ENVIRONMENT
	A.  Is available, calm, consistent		_____			_____		_____	                _____
	B.  Enhances self-esteem			_____			_____		_____	                _____
	C.  Facilitates family empowerment		_____			_____		_____	                _____

Evaluator’s Summary Comments, signature, date: ________________________________________________________________________________________


Cooperating Classroom Teacher’s Comments, signature, date: ______________________________________________________________________________


Student Teacher’s Comments, signature, date: ______________________________________________________________________________



University Supervisor’s Feedback


	University Supervisor
	

	Date
	

	Cooperating Classroom Teacher/Subject/Grade
	

	School System
	

	School
	

	Student Teacher
	



Please rate each of the following items on a scale of     1 (disagree) to 5 (agree).

	1.
	The cooperating classroom teacher demonstrated command of the Common Core/Standard Course of Study/Grade level expectations/subject matter.
	1	2	3	4	5

	2.
	The cooperating classroom teacher held appropriate expectations of the students in his/her class.
	1	2	3	4	5

	3.
	The cooperating classroom teacher held appropriate expectations of the student teacher as a still emerging professional.
	1	2	3	4	5

	4.
	The cooperating classroom teacher was supportive of the student teacher providing positive, constructive feedback to guide continued growth.
	1	2	3	4	5

	5.
	The cooperating classroom teacher supported the development of the student teacher’s own teaching style.
	1	2	3	4	5

	6.
	The cooperating classroom teacher was available for brief conferences to provide feedback on the student teacher’s performance.
	1	2	3	4	5

	7.
	The cooperating classroom teacher’s evaluation of the student teacher was fair and reasonable.
	1	2	3	4	5

	8.
	I would recommend placing future student teachers with this cooperating classroom teacher.
	1	2	3	4	5



9. Comments:
Student Teacher’s Feedback

	Student Teacher Name
	

	Date
	

	University Supervisor
	

	Cooperating Classroom Teacher
	

	Name of School and School System
	



Please rate each of the following items on a scale of                                      1 (disagree) to 5 (agree)
	1.
	The University informed me of my student teaching placement within the first week of the semester.
	1	2	3	4	5

	2.
	The University clearly informed me of expectations during the student teaching semester.
	1	2	3	4	5

	3.
	I received a student teaching handbook that included information about the Reflective Practitioner model.
	1	2	3	4	5

	4.
	My cooperating classroom teacher helped me feel welcome and included in the classroom and school.
	1	2	3	4	5

	5.
	My university supervisor observed me at least three times in the semester.
	1	2	3	4	5

	6.
	My university supervisor conferred with me on each visit when possible.
	1	2	3	4	5

	7.
	Support and appropriate assistance was provided by:
                      My university supervisor.

                      My cooperating classroom teacher.
	
1	2	3	4	5

1          2          3          4          5

	8.
	Constructive feedback was given to support my growth as a teacher by:  My university supervisor.

                      My cooperating classroom teacher
	
1	2	3	4	5

1          2          3          4          5

	9.
	Realistic expectations for me as a student teacher were exhibited by: My university supervisor.

                      My cooperating classroom teacher.
	
1	2	3	4	5

1          2          3          4          5

	10.
	Expectations of me were fair and reasonable from:
                      My university supervisor.

                      My cooperating classroom teacher.
	
1	2	3	4	5

1          2          3          4          5


Please rate each of the following items on a scale of 1 (disagree) to 5 (agree).
	11.
	Flexibility and support to develop my own teaching style was given by: My university supervisor.

                       My cooperating classroom teacher.
	
1	2	3	4	5

1          2          3          4          5

	12.
	My student teaching experience was valuable.
	1	2	3	4	5

	13.
	I would recommend placing other student teachers with my cooperating classroom teacher.
	1	2	3	4	5

	14.
	This classroom reflected much of what I have learned in my course work.
	1	2	3	4	5

	15.
	Student teaching helped me better understand what being a Reflective Practitioner is all about.
	1	2	3	4	5


16.    Additional Comments
L-R Cooperating Teacher’s Feedback

	Cooperating Classroom Teacher (optional)
	

	Date
	

	School/Subject/Grade
	

	School System
	

	University Supervisor’s Name
	

	Student Teacher’s Name
	



Please rate each of the following items on a scale of 1 (disagree) to 5 (agree).
	1.
	The orientation/cooperating teachers meeting held by the University was helpful.
	1	2	3	4	5

	2.
	The University’s supporting framework of the Reflective Practitioner was shared with me.
	1	2	3	4	5

	3.
	The Student Teaching Handbook I was given was helpful in explaining roles, policies, and paperwork required.
	1	2	3	4	5

	4.
	The university supervisor consulted with me regarding my feedback on my student teacher’s performance.
	1	2	3	4	5

	5.
	The university supervisor conducted at least three formal observations.
	1	2	3	4	5

	6.
	The university supervisor visited on a regular basis, spacing visits throughout the student teaching semester.
	1	2	3	4	5

	7.
	The university supervisor’s visits were of appropriate length to get a true picture of my student teacher’s performance.
	1	2	3	4	5

	8.
	My school system shared information about my student teacher and the student teaching experience in a timely manner.
	1	2	3	4	5



9.	Comments: 






Thank you for taking the time to complete this survey. Your input is welcomed and appreciated.
Please return in a sealed envelope by student teacher to Joan Huffman, Field Placement Director.
Return to Prof. Huffman by April 27, 2012.







Student Teacher Evaluation by Cooperating Classroom Teacher
Teacher education candidates are expected to demonstrate and continually improve the following professional behaviors and dispositions during student teaching experience opportunities.  Please indicate the behaviors of your student teacher using the following scale. 	
4=always/almost always, 3=usually, 2=sometimes, 1=rarely/never
The candidate behaves in a professional manner. 				                                 _____________
Shows pleasant and serious tone of voice, posture, choice of words, eye contact.

The candidate shows respect for the opinions and feelings of others.		                                   ____________
Allows other persons to speak; makes eye contact; acknowledges other’s perspectives; refrains from dogmatic and global judgments of people or situations. 

The candidate shows appreciation of diversity of people and ideas. 		                                    ____________
Restrains from labeling or making discriminatory statements about ethnic, socioeconomic, regional or cultural characteristics; comments constructively, appreciatively, and empathetically to all aspects of diversity.

The candidate takes responsibility for his or her own actions.  		                                   ____________
Restrains from blaming other people or situations for own behaviors; expresses ways to improve interpersonal stresses without blaming others.  Looks for constructive solutions within own behavior. 

The candidate is a thoughtful and responsive communicator.			                                   ____________
Considers questions carefully, and communicates a concern for the issues facing educators; attempts to converse in a way that expresses personal values; reflects thoughts and experiences as well as standards established by professional educator.  Monitors voice, body language, facial expression, and manner for respectful and professional tone.

The candidate is receptive to constructive criticism and feedback. 		                                     ____________
Waits for authority figures to finish speaking, acknowledging what is valid in criticism; calmly and briefly describes any points of disagreement; restates the concerns implicit in the feedback, and voices ideas for his or her own ways to resolve any issue.

The candidate displays a positive attitude toward teaching.		 	                                   ____________
Expresses belief that all students can learn and expresses an interest in teaching. 

The candidate responds to frustration and stress with poise.  			                                    ____________
Describes personal challenges accurately and thoughtfully and plans for maintaining self control in difficult circumstances.  Seeks positive outlets for emotions.	


The candidate thinks critically, perceiving multiple sides of an issue or problem to develop              ____________ creative solutions and make appropriate decisions.	
Verbal behaviors indicate understanding that simple answers are not usually sufficient, and indicate that multiple perspectives are considered.

The candidate demonstrates resourcefulness and initiative in proceeding towards                             ____________
acceptable performance.	  				
Articulates an understanding of what is acceptable professional behavior and reflects continually on how to improve collaborative behaviors that could be critical in building relationships with children, families, and colleagues.


Signature_____________________________________Date__________________________________



Lenoir-Rhyne University
Teacher Candidate Dispositions Assessment
Teacher Candidate’s Name_______________________________________________Date_________________________
Program____________________ Name of Person Completing the form: (Please Print)___________________________
Relationship to the Teacher Candidate: (Please choose one)
	· Self
	· Instructor
	· University Supervisor

	· FYE Instructor
	· Cooperating/Mentor Teacher
	· Site Administrator


The purpose of this assessment is to obtain a variety of professional evaluations of the dispositions (behaviors and attitudes) of Lenoir-Rhyne University Teacher Candidates at various points in their pre-service training.  These dispositions are based on both the conceptual framework of LRU’s pre-service program and research-based educational preparation literature.
Key: (See attached for further explanation and rubric)	D-Developing (occasionally demonstrates this disposition)	
U- Unacceptable (does not demonstrate this disposition)      A-Acceptable (consistently demonstrates this disposition)
N – Not Applicable (unable to observe or does not pertain)
The Above-Named Teacher Candidate…
	Rating
(circle)
	Professional Dispositions:
	Comments (Rating of U or D requires a comment

	A      D
    
U      N
	l. Exhibits clear and accurate communication skills (e.g., listening, writing, speaking)
	

	A      D
    
U      N
	2. Works cooperatively and collaboratively and considers multiple perspectives before making decisions
	

	A      D
    
U      N
	3. Presents appropriate professional appearance/demeanor
	

	A      D
    
U      N
	4. Exhibits enthusiasm, passion for students and teaching and positive attitude
	

	A      D
    
U      N
	5. Is committed to lifelong learning and service to the community
	

	A      D
    
U      N
	6. Demonstrates clear understanding of legal and moral obligations of the profession
	

	Rating
	Personal Dispositions:
	

	A      D
    
U      N
	1. Demonstrates an understanding and  appreciation  of diverse perspectives and populations
	

	A      D
    
U      N
	2. Demonstrates respect, empathy, caring for others and balanced judgment 
	

	A      D
    
U      N
	3. Accepts responsibility for own actions

	

	A      D
    
U      N
	4. Is present, punctual, and prepared
	

	A      D
    
U      N
	5. Demonstrates consistent integrity and honesty
	

	A      D
    
U      N
	6. Exhibits willingness to work diligently to achieve success and to accept valid feedback
	

	A      D
    
U      N
	7. Ability to handle stressful situations
	



Signature of student____________________Signature of person completing form__________________

RUBRIC
Professional Dispositions:
	Disposition
	Unacceceptable
	Developing
	Acceptable

	1. Exhibits clear and accurate communication skills (e.g., listening, writing, speaking).
	Written work contains grammatical,
Mechanical and organizational errors; candidate does not participate in class; spoken language contains errors or excessive use of slang; candidate does not pay attention when others speak, interrupts, and/or indicates lack of listening skills.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Written communication is well organized with good mechanics, including grammar, spelling, and punctuation; candidate participates in class; spoken language is fluent and grammatically correct; candidate demonstrates active listening skills.

	2. Works cooperatively and collaboratively and considers multiple perspectives before making decisions. 
	Candidate does not follow through on commitments in group projects; may dominate group or not participate well with others in the decision-making process; does not appear to value the contributions of others.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate demonstrates excellent  interpersonal skills in the professional setting with multiple constituencies (e.g. colleagues, families, students, and supervisors); participates actively in group projects and follows through on commitments, sometimes going beyond the minimal expectations.

	3. Presents appropriate professional appearance/demeanor.
	Candidate does not dress appropriately for the professional role; candidate does not demonstrate appropriate professional behavior. 
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate is clean and neat and consistently dresses appropriately for the professional role; candidate’s words and behaviors reflect respect for the professional setting.

	4. Exhibits enthusiasm, a passion for students and a positive attitude.
	Candidate does not consistently demonstrate enthusiasm in interactions with students and in the teaching role.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate relates positively with students and demonstrates an appropriate level of motivation, enjoyment and energy in interactions and in the teaching role.

	5. Demonstrates a commitment to lifelong learning and service to the community.
	Candidate completes the basics but does not take initiative to learn beyond the minimum or assist in additional ways.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate seeks out learning opportunities and is engaged in related professional experiences (e.g. attends conferences, volunteers for extra activities, studies new content areas, etc).

	6. Demonstrates clear understanding of legal and moral obligations of the profession.
	Candidate is unaware of state and national laws and codes of ethics and their application in the professional setting.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate is aware of state and national laws and codes of ethics, and applies this knowledge as appropriate.



Personal Dispositions:
	Disposition
	Unacceptable
	Developing 
	Acceptable

	1. Demonstrates understanding and appreciation of diverse perspectives.
	Candidate has difficulty valuing a wide range of ideas, opinions and diverse perspectives.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate is open to a wide range of ideas, opinions, and diverse perspectives, including those influenced by cultural background, age, ability, learning needs, etc.

	2. Demonstrates respect, empathy, caring for others and balanced judgment.
	Candidate does not demonstrate awareness of the needs of others.
	Candidate accepts feedback and seeks continuous improvement in this area
	Candidate is sensitive to the needs of others and shows compassion for the human condition.

	3. Accepts responsibility for own actions.
	Candidate blames others and /or avoids taking responsibility for actions and events.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate deals directly with the, consequences of actions and events.

	4.  Is present, punctual, and prepared.
	Candidate is late, misses appointments or events, or is unprepared to participate.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate attends all expected events, arrives on time and is ready to participate.

	5. Demonstrates consistent integrity and honesty.
	Candidate does not acknowledge sources of information uses others’ ideas without attribution or misrepresents information.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate acknowledges all sources of information, does own work and demonstrates integrity in all interactions (i.e. tells the truth).

	6. Exhibits willingness to work diligently to achieve success and to accept valid feedback.
	Candidate does the basic minimum required, does not use feedback to improve.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate has a positive work ethic, uses feedback to improve, and is willing to revise to achieve quality.

	7. Ability to handle stressful situations.
	Candidate has difficulty monitoring emotional responses to stressful situations.
	Candidate accepts feedback and seeks continuous improvement in this area.
	Candidate perceives challenges and strengths with balanced emotion, makes appropriate plan of action and follow through.


	
PLANNING GUIDE


	Week
	Dates
	Classes to be assumed/returned
	Additional Responsibilities/Duties
	Paperwork
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	LEA/IHE Certification of Teaching Capacity

[bookmark: Text1][bookmark: Text3][bookmark: Text4][bookmark: Text5][bookmark: Text6]Candidate Name: 		                                   	School:  	                              

Cooperating Teacher Name:                               	Grade: 	                              

LEA:		                                             	IHE:     	                              

In addition to all other state and institutional requirements, the candidate must meet each of the descriptors identified in this document to be recommended for licensure.

	Standard/Element
	Proficient Descriptor
	Rating

	Professionalism

	1e.	Teachers demonstrate high ethical standards.
	1e.1	Upholds the Code of Ethics for North Carolina Educators and the Standards for Professional Conduct.
	 |_|  Met   |_|  Not Met     

	Classroom Climate/Culture

	1a.	Teachers lead in their classrooms.
	1a.3	Maintains a safe and orderly classroom that facilitates student learning.
	 |_|  Met   |_|  Not Met     

	
	1a.4	Uses positive management of student behavior, including strategies of conflict resolution and anger management, effective communication for defusing and deescalating disruptive or dangerous behavior, and safe and appropriate seclusion and restraint.
	 |_|  Met   |_|  Not Met     

	2a.	Teachers provide an environment in which each child has a positive, nurturing relationship with caring adults.
	2a.1	Maintains a positive and nurturing learning environment.
	 |_|  Met   |_|  Not Met     

	2c.	Teachers treat students as individuals.
	2c.1	Maintains a learning environment that conveys high expectations of every student.
	 |_|  Met   |_|  Not Met     

	4g.	Teachers communicate effectively.
	4g.1	Uses a variety of methods to communicate effectively with all students.




	 |_|  Met   |_|  Not Met     

	
	4g.2	Consistently encourages and supports students to articulate thoughts and ideas clearly and effectively.
	 |_|  Met   |_|  Not Met     

	Instruction

	2b.	Teachers embrace diversity in the school community and in the world.
	2b.1	Appropriately uses materials or lessons that counteract stereotypes and acknowledges the contributions of all cultures.
	 |_|  Met   |_|  Not Met     

	
	2b.2	Incorporates different points of view in instruction.
	 |_|  Met   |_|  Not Met     




Candidate initials:  _____

	Standard/Element
	Proficient Descriptor
	Rating

	3a.	Teachers align their instruction with the North Carolina Standard Course of Study.
	3a.2	Integrates effective literacy instruction throughout the curriculum and across content areas to enhance students’ learning.
	 |_|  Met   |_|  Not Met     

	3b.	Teachers know the content appropriate to their teaching specialty.

	3b.2	Encourages students to investigate the content area to expand their knowledge and satisfy their natural curiosity.
	 |_|  Met   |_|  Not Met     

	3d.	Teachers make instruction relevant to students.
	3d.1	Integrates 21st century skills and content in instruction.
	 |_|  Met   |_|  Not Met     

	4c.	Teachers use a variety of instructional methods.
	4c.1	Uses a variety of appropriate methods and materials to meet the needs of all students.
	 |_|  Met   |_|  Not Met     

	4d.	Teachers integrate and utilize technology in their instruction.
	4d.1	Integrates technology with instruction to maximize students’ learning.
	 |_|  Met   |_|  Not Met     

	4e.	Teachers help students develop critical-thinking and problem-solving skills.
	4e.1	Integrates specific instruction that helps students develop the ability to apply processes and strategies for critical thinking and problem solving.
	 |_|  Met   |_|  Not Met     

	4f.	Teachers help students to work in teams and develop leadership qualities.
	4f.1	Organizes student learning teams for the purpose of developing cooperation, collaboration, and student leadership.
	 |_|  Met   |_|  Not Met     

	Evaluation/Assessment

	1a.	Teachers lead in their classrooms.
	1a.1	Evaluates the progress of students toward high school graduation using a variety of assessment data measuring goals of the North Carolina Standard Course of Study.
	 |_|  Met   |_|  Not Met     

	4h.	Teachers use a variety of methods to assess what each student has learned.
	4h.1	Uses multiple indicators, both formative and summative, to monitor and evaluate students’ progress and to inform instruction.
	 |_|  Met   |_|  Not Met     

	
	4h.2	Provides evidence that students attain 21st century knowledge, skills and dispositions.
	 |_|  Met   |_|  Not Met     

	5a.	Teachers analyze student learning.

	5a.1	Uses data to provide ideas about what can be done to improve students’ learning.
	 |_|  Met   |_|  Not Met     

	Impact on Student Learning

	1d.	Teachers advocate for schools and students.
	1d.1	Implements and adheres to policies and practices positively affecting students’ learning
	 |_|  Met   |_|  Not Met     

	2d.	Teachers adapt their teaching for the benefit of students with special needs.
	2d.1	Cooperates with specialists and uses resources to support the special learning needs of all students.
	 |_|  Met   |_|  Not Met     

	
	2d.2	Uses research-verified strategies to provide effective learning activities for students with special needs.
	 |_|  Met   |_|  Not Met     







Candidate initials:  _____

LEA/IHE Certification of Teaching Capacity

In addition to all other state and institutional requirements, the candidate must meet each of the descriptors identified in this document to be recommended for licensure.


SIGNATURES

Note:  The candidate signature does not imply agreement with the ratings.  All other signatures verify the accuracy of and agreement with the ratings on each descriptor.

	Individual
	Printed Name
	Signature
	Date

	Candidate
	
	
	

	Cooperating Teacher
	
	
	

	Principal (or designee)
	
	
	

	University Supervisor
	
	
	

	Comments (optional):

















The Lenoir- Rhyne Student Honor Commitment

By enrolling in Lenoir-Rhyne University, students agree to uphold the following commitment:

A fundamental purpose of a liberal education is its attempt to cultivate in the student a sense of honor and high principles pertaining especially to academics, but extending to all areas of life.  An inherent feature of Lenoir-Rhyne is its commitment to an atmosphere of integrity and ethical conduct.
As a student of Lenoir-Rhyne, I accept as my personal responsibility the vigorous maintenance of honesty, truth, fairness, civility, and concern for others.

My devotion to integrity demands that I will not cheat in academic work and that I adhere to the established and required community code of conduct.  I accept the responsibility for upholding the established standards against those who would violate them.  I understand and accept the consequences of infracting upon or assisting others in infracting upon this code.   In addition to and beyond the requirements of any code of law, I affirm my own commitment to personal honor and integrity in all matters large and small.  Even though the ideal of honor is an abstract one, by implementing this ideal, I join the men and women of Lenoir-Rhyne in making the concept of honor a reality.

I have read the syllabus and understand the assignments.  I expect to complete all of them completely.

I expect to make a grade of ______ in this class.

I have read the code of ethics.



Print name___________________________________
Sign Name___________________________________
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